Appropriate Questions For You to Ask at the Interview
You will know the interview is coming to a close when the interviewer asks if you have any questions. An employer expects you to ask questions. Some of your planned questions may have already been covered by the time you reach this stage of the interview; however, you should have extra questions ready, just in case. 
· Is there a dress code?

· When do you expect to make a hiring decision?...When would I start?

· Is there any formal training for the job position?

· What skills are considered most useful for this job?

· Will there be any travel involved in this position?

· What are the normal working hours?

· What are the responsibilities of this position? 

· Where will the person who gets this position work?

· Can you describe a typical work week?

· How often are performance evaluations given?

· What are the opportunities for professional development?

DO NOT ASK QUESTIONS ABOUT SALARY AND BENEFITS! Let the interviewer bring up this subject. Salary and benefits may not be discussed during the first interview. Impress the interviewer with what you can do for the company, not what the company can do for you!

Once salary and benefits are mentioned by the interviewer, you may ask about salary, sick leave, vacation, breaks, qualifications for a raise, insurance plans and reimbursement for educational programs, if any of these are not mentioned in the interview process. 
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